work place, as appropriate. Some work place programs report success" rates of up to 60 percent, which is rather high compared with those of other treatment programs (Von Wiegand, 1972). This is, however, consistent with the generally better prognosis with any treatment approach for those who are employed as opposed to those who are not.
Research questions of interest include the benefits of a narrow focus on alcohol-related problems compared with a broader troubled-employee approach. With increasing numbers of women in the work place, it also would be timely to determine whether these programs serve men and women equally effectively.
Altering Patterns of Drinking
Drinking behavior does not remain constant, but determinants of change are poorly understood. The natural history of alcohol-related problems deserves careful study. Spontaneous remission, for example, occurs, but study of its frequency and "triggers" is needed. What conflicts, supports, and environmental changes are associated with alterations in drinking patterns? Does the individual learn other, better coping mechanisms, or have other maladaptive behaviors been substituted for drinking?
Some studies have looked for good predictors of success in a treatment program, but how well this correlates with characteristics of "spontaneous" remitters is unknown. Given that only a minority of alcoholics seek treatment and that only about one third of those who are treated obtain long-term control over their drinking, study of the determinants of remission merits greater attention.
Some insight into ways to alter patterns of drinking and the behaviors associated with drinking may be gained from the research on methods for helping individuals (or groups) by means of mass media, for example, to change such health-relevant behaviors as diet and cigarette smoking (cf. Chapter 15). Existing studies have focused on cardiovascular risk, but those protocols may productively be modified, expanded, or copied by alcohol researchers.
Further insights also may be provided by an international perspective. Clues to understanding the etiology of problem drinking or the potential effect on drinking behavior of public policies may be found in comparisons of experiences among different countries.s a major and effective focal point for prevention and treatment programs. Early programs were directed toward Identifying and treating alcoholism; more recently, the trend has been toward a "troubled-employee" approach (Schramm, 1977). Employees with problems of whatever origin are identified by a drop in the quality of their performance on the job or by patterns of absenteeism; after consultation promise for understanding and dealing both with long-term biomedicalrk is needed on ways to strengthen and restructure such networks. Adding to the difficulties in preventing alcohol abuse and other destructive behavior is the increase in the effective length of adolescence. Physical maturation now occurs earlier than it did aheories of Learning 4 New Jersey: Prentice-Hall, 1975.
